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Agenda

1. What is Workplace Whistleblowing?
2. Promoting the Value of Whistleblowing 
3. Promoting an Effective Programme
4. Future-Proofing Your Programme
5. Key Takeaways
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What is Workplace Whistleblowing?
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What is a “Whistleblower”?

A whistleblower is an employee, or 
external stakeholder, who reports a 

concern or suspected wrongdoing that 
may have occurred within the 

workplace.
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Promoting the Value of Whistleblowing 
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#1: It’s not good news if your employees aren’t raising any concerns
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#2: Establishing a whistleblowing
process is a legal requirement
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#3: The more whistleblowing reports you receive, the better
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Promoting an Effective Programme
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#4: Your employees must trust 
your whistleblowing programme
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#5: The more reporting channels you provide, 
the more reports you will receive
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#6: Anonymous whistleblowing reports are valuable 
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Future-Proofing Your Programme
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#7: Regulations require minimum whistleblowing standards
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#8: Whistleblowing improves your risk and
compliance programme outcomes

“
UK Gov, Dept Business, Innovation and Skills

Organisations that embrace
whistleblowing as an important
source of information find that
managers have better information
to make decisions and control risk.

1. Prevent
wrongdoing

2. Mitigate
business risks

3. Enhance
your brand
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Key takeaways

1
Whistleblowers are the number one source of information on 
wrongdoing (ACFE, 2020)

2 Make whistleblowing a tangible benefit – position it as a positive activity

3 A strong speak up culture supports a culture of compliance and ethics
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Please respond to the pop-up question 
to receive your attendance certificate 

Thank You!

Download the new 
resource…
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